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UNIT #15271
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REPLY TO
ATTENTION OF:

NETC-SKC o o SEP 2005

MEMORANDUM FOR SEE DISTRIBUTION
SUBJECT: 1* Signal Brigade Command Policy Memorandum #4 — Equal Opportunity Program
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1. The Equal Opportunity (EO) program formulates, directs, and sustains a comprehensive effort
to maximize human potential and to ensure fair treatment of all Soldiers, civilian employees, and
their family members both on and off post and within the limits of the laws of localities, states,
and host nations.
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2. We in the 1% Signal Brigade must never forget that our most important resource is the people
assigned to the brigade. All personnel must feel that the brigade leadership is committed to the
preservation of their dignity, their upward mobility, and their fair and impartial treatment. The
EO Program 1s a responsibility of leadership and a function of command, which contributes to
mission accomplishment, cohesion, and readiness. Leaders at all levels must continue to ensure
the environment which our Soldiers and civilians work and live is free of discriminatory
practices.
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3. Each individual has a right to compete for advancement based upon abilities and merit;
irrespective of race, color, religion, gender, or national origin. Leaders at all levels have an
obligation to create and maintain an environment with zero tolerance of discrimination and
harassment.
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4. Accomplishment of our sensitive mission in Korea demands total adherence to the goals and
principles of the EO Program. I commit myself to ensuring a proactive EO Program is in place
within my command,; this is the standard, and nothing less is acceptable.
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5. The proponent for this policy is the Brigade Equal Opportunity Advisor at 723-6654.
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6. “FIRST TO COMMUNICATE!”
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